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THE WORD
OF THE
EXECUTIVE
DIRECTOR

Domovik was founded

iIn 2009, and since the
establishment, it has been
advocating for the equal
appreciation of all children
and realization of their full
potentials.

For years, we have strived to make
a positive influence in the devel-
opment of children and youth with
innovative ideas and an inclusive
approach. We have learned from
each other and fostered partner-
ships. Today, we plan programmes
and actions together, and we listen
carefully to each other. The results
of our work are visible all around us.
Youth and children are taking initia-
tive, advocating for and launching
actions they develope, thus contrib-
uting to positive changes in society.

We have been creating new part-
nerships and reinforcing the ex-
isting. Using shared resources,

we create better conditions for full
realization of the potentials of chil-
dren and youth. So, stay with us,
support us, and we will, guided by
our vision, continue to work on em-
powering children and youth and
Improving their position.

“Safe and
Inclusive
soclety which
enables the
development
of potentials
of children
and youth, the
Improvement
of their
position and
the quality of
their lives#
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@ Radno vreme: Pon - Pet 8h - 16h

@ domouik

Tim Domovika

Participativnost, posvecenost, transparentnost, odgovornost i eticnost,
vrednosti su koje promiSe nasa organizacija.

THE NEW LOOK OF THE
LOGO AND THE WEBSITE

new logo. In addition to the
logo, in the past period, we
/9 have also worked on re-

designing of our organiza-
= tion’s existing website. You
CJOMOUIK cancrosc ot o cicking
HERE, or by scanning the

After more than a decade of QR code below.
work, we have improved the vi-
sual identity of our organisation
in order to align it with current
design trends. Driven by the

same vision and values, we con-
tinue to achieve our goals with a

[=] = [=]

[=]
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http://www.domovik.org

NETWORKING
AND COOPERATION

As an organisation dealing with children and youth issues,
Domovik, along with six other organisations, is part of an
initiative to establish a Coalition of Nonformal Education Or-
ganisations in Kosovo. The first meeting of partners was held
in Pristina at the end of last year. The meeting discussed the
functionality, purpose, and leadership of the coalition, but
also how to improve the nonformal education services in
Kosovo.
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CURRENT
PROJECTS

Domovik’s annual work
programme for 2022

After the annual work programmes for
2020 and 2021, since January 2022, Do-
movik has continued to implement the
Annual Work Programme for 2022, as
part of a four-year partnership with the
European Union Office in Kosovo.

The program will contribute to achiev-
ing the mission of the organization - a
safe and inclusive society that enables
the development of the full potential of
children and youth - by improving their
position and capacity through inclusive
and quality education, thus contribut-
ing to the overall improvement of the
quality of life.

The relationship with the relevant local
institutions will be further improved

in order to create a path to a more
comprehensive, long-term impact of
Domovik’s strategic plan, i.e., the de-
velopment of proposals for designing
services and measures for children and
youth based on the needs, in accor-
dance with UN conventions and inter-
national standards that are applicable
when it comes to child protection.
Even during 2022, within its pro-
gramme, Domovik will continue to fos-
ter cooperation and exchange of opin-
ions, knowledge, and examples of good
practice with civil society organizations
dealing with children and youth issues
throughout Kosovo.
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social groups.

Furthermore, we are organizing youth pro-
grams in which adolescents and young
people from municipalities in northern
Kosovo will have the opportunity to imple-
ment projects beneficial to the community
in which they live, advocate for the solution
of a particular social challenge and acquire
theoretical and practical knowledge about
working in the media through paid short-
term internships in media houses.

In addition to youth programmes, we will
promote the importance of volunteerism
and activism among young people.

nstitutional grant

the EJA programme
In January 2022, Domovik started imple-
menting a two-year institutional grant
through the ’EJA Kosovo’ program of
the Kosovo Foundation for Civil Society
(KCSF), co-financed by the Swiss Agency
for Development and Cooperation (SDC),
Sweden and the Government of the Grand
Duchy of Luxembourg.
The aim of the project is institutional sup-
port to Domovik in order to improve the
quality of life and create an enabling en-
vironment for the development of the full
potential of children and young people in
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northern Kosovo. The project will contrib-
ute to improving opportunities for all chil-
dren and young people, especially those
from the most vulnerable social groups,
promoting leadership among young peo-
ple and their involvement in policy-mak-
ing related to their position.

The project will further support Domov-
ik’s efforts to enhance cooperation be-
tween all relevant social actors dealing
with children and youth issues. In this
regard, Domovik continues to establish a
multisectoral approach in the work on the
realization of children’s rights, as well as
improving the participation of children in
decision-making processes.
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UPHIFT
PROGRAMME

UPSHIFT is a programme
that combines
entrepreneurial and team
spirit, practical knowledge
and innovation and

rovides an opportunity
Or young people to
translate their ideas into
projects beneficial to their
community.

The three-day UPSHIFT workshop was held
from 11 to 13 March 2022, in Mitrovica and
brought together more than 30 participants
from different communities. Over the course
of three days, seven teams, with mentor-
ing support, have worked to develop their
projects that have a social impact. Five of
the seven teams received financial support




for the implementation of their projects. After the
workshop, on 21 March 2022, contracts, on the
the implementation of UPSHIFT projects, were
signed with the teams. In the coming period,
young people will work on:

e developing an IT application for voluntary blood
donation;

e promoting healthy lifestyles and equipping an
outdoor recreational centre in a Roma settlement;
e improving of the out-of-school-time care area for
the primary school children from Mitrovica;

e construction of playgrounds for children and ~
persons with special needs in Leposavic and the S
village of Donje Varage in Zubin Potok.
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You can check out the atmosphere of I'have gained new Know!-
the UPSHIFT workshop by clicking edge and experience that
HERE, of by scanning the QR code will helo me in further

below. education and life

This is a big step for
young people in our com-
munity, because they are
rarely invited to partici-
pate in such programs

I am glad that | partici-
pated in this program,
we have learned a lot,
received support for the
implementation of the
idea that will be imple-
mented for the benefit of
our community

Educating young people
to get involved and solve
the community problem
should be one of the pos-
tulates of the progress of
every society



https://www.facebook.com/NGODomovik/videos/333124385452773

DEVELOPMENT
OF ADATA
COLLECTION
SYSTEM
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YOUTH PLATFORMS

ZNALISA

ZnaliSa is a school magazine intended for elementary school students. It is designed to

promote and encourage students’ ideas and creativity. The first electronic version of the

magazine includes the works of the literary, nature, arts, and other pupils’ clubs of the pri-

mary school Jovan Cviji¢ from Zubin Potok. However, Znalisa is also open to other schools

in this area, with the idea of unifying and presenting the student’s creative spirit in one [m] £ [=]

place. You can view the magazine by clicking HERE, or by scanning the QR code %p "
[=]
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LEADERONLINE

Leaderonline is a youth media platform that communicates successful leadership
stories in a creative, accessible way, offers content that informs and educates,
covers various areas, follows current topics, encourages leadership actions and
is a meeting place for leaders. The platform is monitored and promoted by the
campaign “You are a leader” with a clear message to young people: “Be a leader
in science, be a leader in culture, be a leader in sports, be a leader of youth.” You El
can visit the platform by clicking HERE or by scanning the QR code .

NASLOVNA TEMEZAVAS TISILIDER ZANIMLIVOSTI ONAaMA L 4

Naukaiobrazovanje  Kultura  Sport  Miadiiaktivizam 5%

Eko pokreni se: Zasto
je recklaza vazna?

Edukativni ¢lanak deo je kampanje Eko pokreni se koju sprovodi
Domovik, a podrzava organizacija Save the Children. Kupio/la si flasu
vode u plasti¢ngj ili staklenoj ambalazi, popio/la si vodu, odlucujes da
flasu baci$ u prvu obliZnju kantu za smecée? Savetujemo ti da to, ipak,
ne uradis. Predlazemo da ne bacas, vec da recikliras! Zasto? Ovim...

Naukai animljivosti
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